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Position Title: Executive Director
Reports to: HESTL Board of Directors
Position Overview
House Everyone STL (HESTL) seeks a visionary and strategic Executive Director to lead our mission of catalyzing and accelerating sectoral change in our relentless pursuit of reducing homelessness across the eight-county St. Louis region. The Executive Director will serve as a regional leader and facilitator of regional collaboration, engaging civic, business, service provider, and philanthropic stakeholders to create a more effective, efficient, and integrated funding and services system.
Strategic Pillars of Responsibility
1. System Leadership & Advocacy
· Lead the development and implementation of an innovative strategic plan to reduce chronic homelessness in the St. Louis region.
· Cultivate deep, respectful partnerships within the eight counties of the St. Louis region including, government agencies and regional elected officials such but not limited to the Department of Housing and Urban Development (HUD), the City of St. Louis Continuum of Care (CoC), regional CoCs, the St. Louis City Department of Human Services (DHS), and the Mayor’s office of the City of St. Louis.
· Collaborate with regional partners such as Greater St. Louis Inc. and East-West Gateway Council of Governments, to build consensus and trust among service providers and civic leaders.
· Research and implement national best practices in partnership with national experts to elevate local homeless service efforts.
2. External Affairs & Sustainability
· Act as the primary spokesperson for HESTL, representing the Board at government, corporate, and service provider events.
· Identify and solicit financial support from business leaders, individuals, and foundations to ensure the organization's long-term sustainability.
· Oversee organizational marketing, communications, and external meeting planning to deepen community partnerships.
3. Operational & Financial Excellence
· Directly manage all HESTL staff and supervise practicum students to ensure our programs are driving results and outcomes that benefit our mission.
· Refine and maintain a robust fundraising program.
· Regularly assess program impact through objective measures and KPIs and makes necessary adjustments to ensure that resources are allocated appropriately for maximizing programmatic impact.
· Oversee all organizational finances, including financial statement analysis, budgeting, and maintaining financial health and transparency.
· Manage the full lifecycle of government and private grants, from data resourcing and writing to award execution.
· Regularly communicates and collaborates with the Board on objective measures and KPIs and keeping the Board informed and involved in strategic decisions. 
The Ideal Candidate
We are looking for a highly adaptable leader with exceptional emotional intelligence—someone capable of navigating complex political landscapes and building rapport across diverse groups with competing agendas.
Required Skills & Experience:
· Leadership: 5+ years of management experience in St. Louis non-profit administration or Board service.
· Political Acumen: Deep knowledge of St. Louis City and regional government operations, including their unique strengths and challenges.
· Strategic Execution: Proven ability to develop organizational strategy, transform complex data into actionable plans, and direct teams to achieve desired outcomes
· Communication: Strong interpersonal and software skills, with a high degree of sensitivity to confidential matters.
Qualifications:
· Bachelor’s Degree required; Master’s Degree in Social Work, Non-Profit Management, or Business Administration preferred.
· Must be authorized to work in the US.
· Ability to work a non-traditional schedule, including nights, weekends, and occasional travel.
Compensation & Benefits
· Competitive salary based on education, experience, and professional attributes. The salary range for this position is $100,000–$125,000 annually.
· Standard benefits and time-off package.
· Monthly reimbursement for mileage and business expenses.
How to Apply
Interested candidates are invited to submit a cover letter and resume to Eli Horner at Eli.Horner@houseeveryonestl.org. 
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